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Personal Background

;1 Certified Canadian Registered Safety
Professional

1 HSEQ positions 0 10 + yrs

1 Certified Taproot 96 Root Cause Analysis Lead
Investigator

1 Certified Lead Safety Auditor

1 Certified Lead QA Auditor

1 Certificate in Industrial Hygiene

1 RCMP Auxiliary Constable ~ 15 yrs
}
}

Certified Ground Search and Rescue

Additional Safety training - CSE, Fall Protection,
Rigging & Slinging, Certified Gas Tester, Radio Active
Source Inspector, & others

} Led, conducted and/or assisted in excessive of 100
criminal and workplace incidents/accidents investigations

B Various levels of interviewing, evidence taking or scene
management




Expectations

1 Required from you:
BAttention
BParticipation
BQuestions
BComplete your evaluations

. Deliverable from me;

B Sharing of knowledge
B Key Elements of A/l Investigations
B Keep you Interested

1 Short Quiz




1 Dec 24, 2009
1 11:50 AM
+ Worker Is requested to close up for the day.

1 Worker hurries into the yard to move a forklift
Inside the whse.

1 Worker slips on ice in the doorway
1 Worker falls and breaks an arm




Incident / Accident Management

Presentation Focus
Workplace Incidents/Accidents

Objective
This session will strive to provide you with

A An understanding of the difference between
workplace incident / accident

A The basics on conducting a workplace
Investigation, and

A The report and reporting criteria




Preamble

The one Kk

ey factor to

Incident / accident management program is?

WHY Prevention?

Workplace accident can have serious
negative impacts on:

people (physically/emotionally)
the company (financially/reputation).

Event Occurs now What?

The company needs to be prepared to
Investigate what happened (fact finding),
why It happened (system failures).
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Incident

Incident vs Accident -What is the
difference?




